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OHVA Board of Trustees Annual Meeting
October 15, 2024 at 2:00 p.m.

Our Approach: Student-centric, Innovative
Our People: Passionate, Engaged
Our Students: Inspired, Empowered, Educated

1. Callto Order at 2:00 PM

2. Roll Call/Guests:

Present Absent Time of Arrival After Call
Board Members
to Order
1 | Kelly Arndt — Member X []
2 | Bruce Boerst — Member [] X
3 | Adam Davenport — Board Secretary X []
4 | Patty Humbert - Member X []
5 | Susan Lippens — Board Vice President X []
6 | Ben Lochbihler — Member [] X
7 | Gina Lopez — Member [] X
8 | Jacob Moeller — Board Treasurer X []
9 | Matt Norton — Member X []
10 | Stephen Vasquez — Board President X []
11 | OCCS Ex-Officio Representative — Scott McCain X []

Also in attendance were: K12 Senior Head of School, Dr. Kristin Stewart; K12 Director of Academics, Kyle
Wilkinson; K12 Senior Operations Manager, Emily Rogers; K12 Finance Manager and OHVA Designated Fiscal
Officer, Dawn Cummings; Special Programs Manager, Johna McClure; Scott McCain of OCCS; and OHVA Legal
Counsel, David M. Smigelski. Various members of K12 Administrative Team were also in attendance.

3. Public Participation on Agenda Items None.
4. Public Participation on Non-Agenda Items None.

5. Approval of Minutes of the Regular Meeting of August 20, 2024 (motion)

Motion I: Resolution Regarding Approval of Meeting Minutes

BE IT RESOLVED THAT the Board of Trustees of OHVA hereby approves the minutes from the meeting held on
August 20, 2024.

Discussion: Mr. Davenport moved to approve the meeting minutes of August 20, 2024. Mr. Norton seconded
to approve. Minutes were unanimously approved by those Board members present.




oo Moved: Davenport Seconded: Norton Vote:  Arndt Yy N[

R Boerst vyl N[O
Davenport Yy N[
Humbert Y X N[ ]
Lippens Y |Z N|:|
Lochbihler Y[ ] N[ ]
Lopez Y |:| N|:|
Moeller Y [X] N[ ]
Norton Y |Z| N|:|
Vasquez YIXI N[

4. Operations:

a. Head of School Report: The Head of School report was presented by Dr. Stewart. While
presenting the report, student enrollment was discussed. Total enrollment at the school
was reported to be 15,891 students, with 2,884 or 18% of those students being enrolled in
Special Ed. Special Ed enrollment was discussed and the decision to cap enrollment based
upon availability of services. It was further discussed that there have been difficulties in
Special Ed hiring. As such, hiring of Paraprofessionals, a new position, was presented before
the Board, mentioning that a Paraprofessional would work closely with the Intervention
Specialist to support students in special education by providing individualized instruction,
data collection, and collaboration with educators, students, and families. The position is
designed to assist with the recent and continuing influx of students with special needs. Mr.
Norton asked about the student to teacher ratio at the School. Mr. Vasquez inquired as to
how Stride was planning to respond long term to Special Education population growth.

b. Academic Report: The academic report and the 2024 State Report Card was presented by
Mr. Wilkinson. The State Report Card grade was based upon achievement, progress,
graduation rate, gap closing, and early literacy. The School’s overall rating was 2 stars for
the 2023-2024 year. As to the achievement component, the school received a 2 star rating.
This was based upon a performance index score of 61.9 or 56.0%. The School received a one
star rating as to the progress component, which measures student performance of students
compared to expected growth of Ohio State Tests. Further, the School received a two star
rating as to the Gap Closing component based upon a testing participation rate of 96%. The
next component measured was Graduation. The School has a weighted graduation rate of
73.0%, which continues the School’s graduation rate growth. As to the Early Literacy (K-3)
component, the School received a two star rating based upon the 64.6% weighted
percentage. Of additional note the school did not have a rating for the College, Career,
Workforce, and Military Readiness component due to the fact that the rating will not factor
into the overall scoring until the 2024-2025 school year at the earliest. For the 2023-2024
school year, the school had a performance index of 61.868 out of 110.488, which equates to
a Performance Index percent of 56.0.

i. RAZ Plus Purchase Req (Motion)
Motion II: Resolution Regarding RAZ Plus Purchase Requisition

WHEREAS the Board of Trustees of OHVA is committed to providing students with the necessary resources
and support to achieve academic proficiency;

THEREFORE, BE IT RESOLVED THAT the Board of Trustees of OHVA hereby approves the purchase of RAZ
Plus, a program designed to support students performing below grade level in reading. The amount of the
purchase shall not exceed $20,485.



OHIO Discussion: Mr. Norton moved to approve the purchase of RAZ Plus. Mr. Arndt seconded to approve. There
AR being no further discussion, the resolution was unanimously approved by those Board members present.

Moved: Norton Seconded: Arndt Vote: Arndt YIXI N[]
Boerst Y |:| N|:|
Davenport YIXI N[

Humbert YIXI N[]
Lippens YIXI N[]
Lochbihler Y[ ] N[ ]
Lopez Y |:| N|:|
Moeller Y [X] N[ ]
Norton Y |Z| N|:|
Vasquez YIXI N[

c. Special Programs Report: Ms. McClure provided a Special Programs update. Ms. McClure
stated that Special Education students are 18% percent of the student body. In further
presentation, Ms. McClure stated the number of Migrant, Military, Foster, and Homeless
Students as provided by the Family Resources Team. It was also discussed that the Family
Resources Team shipped 310 backpacks and Hygiene Kits in August and September.
Additionally, Ms. McClure provided the Board with the dates for upcoming Adopt a Family
to host by OHVA. Lastly, it was highlighted by Ms. McClure that the Back to School Picnics
were a success, and that attendance increased from 2023 to 2024.

d. Operations Report:

i. Residency Verification Update: Ms. Rogers provided a residency verification
update. Mr. Vasquez inquired as to whether a drop in remote work will affect
enrollment.

5. Finance:
a. Bank Reconciliation (motion)

Motion Ill: Resolution regarding filing of the Bank Reconciliations

BE IT RESOLVED THAT the Board of Trustees of OHVA hereby approves the filing of the bank reconciliations
for the months of August and September 2024 as presented by the School Treasurer.

Discussion: Mr. Moeller confirmed he had an opportunity to review the bank reconciliations for August and
September 2024 as presented by the School Treasurer and they appeared appropriate.

Moved: Moeller Seconded: Arndt Vote: Arndt YIXI N[]
Boerst Y[ ] N[]
Davenport Y |Z N|:|
Humbert Y X N[ ]
Lippens Y |Z N|:|
Lochbihler Y[ ] N[ ]
Lopez Y |:| N|:|
Moeller Y [X] N[ ]
Norton YIXI N[
Vasquez YIXI N[



OHIO
RTA b. Review/Approve FY24 ODE Community School Budget (motion)

Motion IV: Resolution regarding OHVA FY 2025 ODE Community School Budget

BE IT RESOLVED THAT the Board of Trustees of OHVA hereby approves the ODE Community School Fiscal
Year 2025 Budget (copy attached hereto), as required by ORC 3314.032(C), and as presented by the School
Treasurer. The OHVA budget passed by Board resolution on June 11, 2024 shall be amended in accordance
with this budget for FY 2025. No additional K12 services, other than those specifically approved on June 11,
2024, are approved by virtue of the approval of this ODE Community School Fiscal Year 2025 Budget.

The School Treasurer shall continue to provide financial information as required in the Third Amended and
Restated Educational Products and Administrative & Technology Services Agreement between OHVA and K12
Virtual Schools LLC and as directed by the Board and/or the Board Treasurer or Board President.

Discussion: Mr. Arndt moved to approve the resolution regarding OHVA FY 2025 ODE Community School
Budget Mr. Norton seconded to approve. There being no further discussion, the resolution was unanimously
approved by those Board members present.

Moved: Arndt Seconded: Norton Vote: Arndt Y N[ ]
Boerst Y |:| N|:|
Davenport Y |Z N|:|
Humbert Y X N[ ]
Lippens Y |Z| N|:|
Lochbihler Y[] N[ ]
Lopez Y[l N[]
Moeller YIXI N[]
Norton Y |Z N|:|
Vasquez Y |Z N|:|

c. Review/Approve Five-Year Forecast (motion)

Motion V: Resolution regarding Five Year Forecast

BE IT RESOLVED THAT the Board of Trustees of OHVA hereby approves the Five-Year Forecast (copy attached
hereto) as presented by the School Treasurer.

Discussion: Mr. Arndt moved to approve the Resolution regarding the Five Year Forecast. Mr. Moeller
seconded to approve. There being no further discussion, the resolution was unanimously approved by those
Board members present.

Moved: Arndt Seconded: Moeller Vote: Arndt YIXI N[]
Boerst Y |:| N|:|
Davenport YIXI N[
Humbert YIXI N[]
Lippens Y |Z N|:|
Lochbihler Y] N[ ]
Lopez Y |:| N|:|
Moeller Y X N[ ]
Norton Y |Z| N|:|
Vasquez YIXI N[
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6. Personnel/Staff Development:

a. Employee Hiring (motion)

Motion VI: Resolution regarding Employment Agreements

BE IT RESOLVED THAT the Board of Trustees of OHVA hereby approves the OHVA Employment Agreements
offered to the following individuals, as recommended by the Head of School and reviewed with the Board

Human Resources point of contact:

Employee Name (Last Suffix, First
M)

Job

Last Hire Date

Albring, Alexander
Ballash, Amy L.
Bennett, Amy R.
Calamunci, Jacob
Delposen, Morgan M.
Johnson-Mundy, Tiffany A.
Leonard, Erin D.
Miller, Emily M.
Mitchell, Laurie A.
Teeple, Dainta
Trickett, Ashley

Discussion: Dr. Stewart discussed the employment agreements being offered to several individuals. There

Advisor
Guidance Counselor

09/23/2024
09/03/2024

Eng Lang Learner Teacher 08/26/2024

Intervention Spec 35 09/03/2024
Intervention Spec 35 09/03/2024
Guidance Counselor 09/23/2024
Advisor 09/09/2024
Teacher Middle School 09/09/2024
Teacher HS 09/03/2024
Teacher HS 09/03/2024
Teacher HS 09/23/2024

being no further discussion, the resolution was unanimously approved by the Board Members present.

Moved: Davenport Seconded: Lippens Vote:

b. Employee Resignations (motion)

Motion VII: Resolution regarding employee resignations

BE IT RESOLVED THAT the Board of Trustees of OHVA hereby rejects the resignations of the individuals listed

Arndt
Boerst
Davenport
Humbert
Lippens
Lochbihler
Lopez
Moeller
Norton
Vasquez

below who have abandoned their positions at OHVA as of the termination dates indicated below as

recommended by the Head of School:

Employee Name (Last Suffix, First
MI)

Job

Termination Date

Shaffer, Stephanie A.
Coy, Cynthia L.

Intervention Spec HS
Intervention Spec HS

5

09/06/2024
09/04/2024



OHIO Boatman, Shaunna J. Teacher Elementary School = 09/16/2024

ACADEMY Brown, Rebecca J. Intervention Spec MS 08/23/2024

Discussion: Dr. Stewart discussed the employee resignations of individuals whom abandoned their positons
at OHVA. There being no further discussion, the resolution was unanimously approved by the Board
Members present.

Moved: Norton  Seconded: Lippens Vote: Arndt YIXI N[]
Boerst Y[ ] N[]
Davenport YIXI N[
Humbert Y X N[ ]
Lippens Y |X| N|:|
Lochbihler Y[ ] N[ ]
Lopez Y |:| N|:|
Moeller Y [X] N[ ]
Norton YIXI N[
Vasquez YIXI N[

c. Extra Duty Contracts (motion)
Motion VIII: Extra Duty Contracts
BE IT RESOLVED THAT the Board of Trustees of OHVA hereby approves the Board-approved Extra Duty
Contracts offered to the individuals listed in the attached document.
The Head of School confirms all individuals listed above meet the qualifications of the Board-approved job

descriptions for the extra duty assignment.

Discussion: Dr. Stewart discussed the extra duty contract agreements offered to the individuals. There being
no further discussion, the resolution was approved.

Moved: Norton  Seconded: Davenport Vote: Arndt YIXI N[
Boerst Y |:| N|:|
Davenport Y |Z N|:|
Humbert Y X N[ ]
Lippens Y |Z| N|:|
Lochbihler Y[] N[]
Lopez Y[l N[]
Moeller YIXI N[]
Norton Y |Z N|:|
Vasquez Y |Z N|:|

7. Compliance:
a. OCCS Monthly Report: Scott McClain reviewed a 3-page Board Brief for October 2024,
which highlighted the Regional Representative’s Report, Safer Ohio School Tip Line and
Reporting, School Safety Support Personnel, and other things. Further discussion took place
in regard to October marking the first payment reflecting current year’s enrollment figures.



OHIO As such, if the School’s enrollment has increased, the school’s October payment will adjust

AR for the past three months, resulting in a significantly larger disbursement.
b. 2023/2024 Annual Report (motion)
Motion IX: Resolution Regarding Annual Report

BE IT RESOLVED THAT the Board of Trustees of OHVA hereby approves the 2023-2024 Annual Report (a copy
attached hereto), as recommended by the Head of School.

Discussion: Ms. Lippens moved to approve the 2023-2024 Annual Report and Mr. Norton seconded. There
being no further discussion, the Annual Report for 2023-2024 was unanimously approved by the Board
Members present.

Moved: Lippens Seconded: Norton Vote: Arndt YIXI N[]
Boerst Y[l N[]
Davenport YIXI N[

Humbert Y X N[ ]
Lippens Y |Z N|:|
Lochbihler Y[ ] N[ ]
Lopez Y |:| N|:|
Moeller Y X N[]
Norton YIXI N[
Vasquez YIXI N[

8. Executive Session (None)

9. Upcoming event dates and communications:
a. Mr. Vasquez reminded everyone that the next Board meeting will be held on December 10,
2024.

Having no further business, Mr. Vasquez adjourned the meeting at 3:56 p.m.

710539



HEAD OF SCHOOL UPDATE
10/15/24

OHVA Staff

General Education Teachers: 426
Intervention Specialists: 134

Support Staff: 141



OHVA Current Student Enrollment

B SPED [ TOTAL

Total Enrollment: 15,891

Special Education Enrollment: 2884 (18%)
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KALAHARI 2024

Highlights from
August 13-14, 2024
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+ 750 staff members

» 80 presenters and 105 presentations

Topics included: improving sKills in Excel, using Al in the classroom, how to have
hard conversations, fostering relationships, managing behaviors in the classroom,

respecting diversity, having a growth mindset, and taking care of ourselves

» 3 guest speakers who spoke about Engageli, Engageli with special

programs, and Universal Design for Learning

rngs anc aft made 200 cards to give to ORVA mili a amilies. n
is to send in April during Military Family Month

* Where’s Cardy over the summer?

Cardy traveled to 54 places worldwide! __ 9”:‘)

There were even some sightings of 4 90263 \{.g:“ .

Cardy around Kalahari! ,?1 A "\9 2R
» Walking contest (-] e

Staff logged nearly 4 million steps in two days!
Gave out 15 gifts cards, 3 Boze speakers, and an iPad!

* Photo contest - Over 100 photos were shared and prizes were given for submitting.



FY25 October 2024 submission

IRN No.: 142950

Type of School: Internet/Computer Based
Contract Term:June 2026

Operating Receipts

State Foundation Payments (3110, 3211)
Charges for Services (1500)

Fees (1600, 1700)

Other (1830, 1840, 1850, 1860, 1870, 1890, 3190)
Total Operating Receipts

Operating Disbursements

100 Salaries and Wages

200 Employee Retirement and Insurance Benefits
400 Purchased Services

500 Supplies and Materials

600 Capital Outlay -New

700 Capital Outlay - Replacement

800 Other

819 Other Debt

Total Operating Disbursements

Excess of Operating Receipts Over (Under)
Operating Disbursements

Nonoperating Receipts/(Disbursements)
Federal Grants (all 4000 except fund 532)
State Grants (3200, except 3211)
Restricted Grants (3219, Community School Facilities Grant)
Donations (1820)

Interest Income (1400)

Debt Proceeds (1900)

Debt Principal Retirement

Interest and Fiscal Charges

Transfers - In

Transfers - Out

Total Nonoperating Revenues/(Expenses)

Excess of Operating and Nonoperating Receipts
Over/(Under) Operating and Nonoperating
Disbursements

Fund Cash Balance Beginning of Fiscal Year

Fund Cash Balance End of Fiscal Year

Assumptions

Staffing/Enrollment
Total Student FTE
Instructional Staff
Administrative Staff
Other Staff

School Name:

Statement of Receipt, Disbursements, and Changes in Fund Cash Balances

For the Fiscal Years Ende 2022 through 2024, Actual and
the Fiscal Years Ending 2025 through 2029, Forecasted

County: Lucas

Actual Forecasted
Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year
2022 2023 2024 2025 2026 2027 2028 2029
98,599,675 91,416,166 | $ 103,526,910 116,436,357 116,561,216 116,561,216 116,561,216 | $ 116,561,216
1,271,518 1,283,773 1,144,670 1,214,212 1,214,212 1,214,212 1,214,212 1,214,212
99,871,193 92,699,939 | $ 104,671,580 117,650,569 117,775,428 117,775,428 117,775,428 | $ 117,775,428
33,987,000 36,514,282 | $ 37,180,948 36,664,843 37,303,051 38,414,744 39,561,186 [ $ 40,742,022
11,677,407 13,681,931 15,052,662 15,496,080 15,883,482 16,280,569 16,687,584 17,104,773
55,918,971 60,181,137 65,489,581 67,232,773 66,704,908 65,378,786 60,217,294 58,602,732
22,727,069 17,663,137 16,276,498 17,548,329 17,548,329 17,548,329 17,548,329 17,548,329
168,920 136,000.00 254,611.00 291,798 267,000 260,000 275,750 292,288
113,268 132,999 85,000 85,000 33,000 55,000 55,000 55,000
251,775 (228,280) 208 590 4,520 4,520 4,520 4,520
124,844,410 128,081,206 | $ 134,339,508 137,319,413 137,744,290 137,941,948 134,349,663 | $ 134,349,663
(24,973,217) (35,381,268)] $  (29,667,928) (19,668,844) (19,968,862) (20,166,520) (16,574,235)| $ (16,574,235)
25,058,478 30,544,699 | $ 30,695,535 11,392,791 11,352,780 11,349,136 11,349,136 | $ 11,349,136
4,255,068 3,722,583 5,040,911 5,908,165 5,199,099 5,199,099 5,199,099 5,199,099
- 150,299 326,080 126,325 75,000 50,000 26,000 26,000
29,313,546 34,417,581 | $ 36,062,526 17,427,281 16,626,879 16,598,235 16,574,235 | $ 16,574,235
4,340,329 (963,686.21)| $  6,394,597.52 (2,241,563) (3,341,983.29) (3,568,285) 0.42 0.00
4,180,592 8,520,921 | $ 7,557,234 13,951,832 11,710,269 8,368,285 4,800,000 | $ 4,800,000
8,520,921 7,557,234 | $ 13,951,832 11,710,269 8,368,285 4,800,000 4,800,000 | $ 4,800,000
Actual Forecasted
Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year
2022 2023 2024 2025 2026 2027 2028 2029

14570 13483 13508 14424 14424 14424 14424 14424

693 666 674 662 662 662 662 662

64 64 64 69 69 69 69 69




Purchased Services

Rent $ 251,774 | $ 255,590 | $ 176,117 | $ 180,520 | $ 101,320 | $ 103,813 | $ 106,431 | $ 106,431
Utilities $ 6,239 | $ 7,770 | $ 7,047 | $ 7,118 | $ - $ - $ - $ -
Other Facility Costs $ 198,263 | $ 171,999 | $ 122,397 | $ 132,620 | $ 151,727 | $ 157510 | $ 163,581 | $ 169,956
Insurance $ 146,403 | $ 146,403 | $ 189,603 | $ 189,416 | $ 193,204 | $ 197,068 | $ 201,010 | $ 205,030
Management Fee $ 12,398,646 | $ 14,918,365 | $ 16,437,149 | $ 15,747,647 | $ 15,674,656 | $ 14,344,040 | $ 9,148,675 | $ 7,502,159
Sponsor Fee $ 1,322,858 | $ 1,432,996 | $ 1,604,439 ] $ 1,838,808 | $ 1,826,405 | $ 1,826,405 | $ 1,826,405 | $ 1,826,405
Audit Fees $ 18,598 | $ 24,793 | $ 24,802 | $ 24,802 | $ 26,900 | $ 28,245 | $ 29,657 [ $ 31,140
Contingency $ - $ - $ - $ - $ - $ - $ - $ -
Transportation $ = $ = $ = $ - $ - $ - $ - $ -
Legal $ 54,499 | $ 71,768 | $ 34,104 | $ 47,400 | $ 70,000 | $ 50,000 | $ 51,000 | $ 52,000
Marketing $ = $ = $ = $ - $ - $ - $ - $ -
Consulting $ = $ = $ 100,000 | $ 100,000 | $ 100,000 | $ 100,000 | $ 100,000 | $ 100,000
Salaries and Wages
Employee Benefits
Special Education Services 3,903,822 | $ 4,003,289 | $ 4,404,209 | $ 5,021,197 | $ 5,021,197 | $ 5,021,197 | $ 5,021,197 | $ 5,021,197
Technology Services $ 6,244,835 | $ 7,900,915 | $ 9,436,813 | $ 9,013,987 | $ 8,972,207 | $ 8,971,949 | $ 8,971,949 | $ 8,971,949
Food Services
Other $ 31,373,033 | $ 31,247,249 | $ 32,952,901 | $ 34,929,258 | $ 34,567,292 | $ 34,578,560 | $ 34,597,390 | $ 34,616,465
Total $ 68,731,663 | $ 60,181,137 | $ 65,489,581 | $ 67,232,773 | $ 66,704,908 | $ 65,378,786 | $ 60,217,294 | $ 58,602,732
Einancial Metrics
Debt Service Payments $ -1$ -1$ -8 -1$ -1$ -1$ -1$ -
Debt Service Coverage 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Growth in Enrollment -6.45% 50.86% 0.19% 6.78% 0.00% 0.00% 0.00% 0.00%
Growth in New Capital Outlay 23.69% -44.23% 87.21% 14.61% -8.50% -2.62% 6.06% 6.00%
Growth in Operating Receipts -4.58% 39.96% 12.91% 12.40% 0.11% 0.00% 0.00% 0.00%
Growth in Non-Operating Receipts/Expenses -0.83% 17.44% 4.78% -51.67% -4.59% -0.17% -0.14% 0.00%
Days of Cash 17.07 11.03 37.91 31.13 22.17 12.70 13.04 13.04
Assumptions Narrative Summary
Fiscal Year 20XX-20XX Projected Debt
. Beginning Principle Ending Debitor/
Description Year Balance Retirement Interest Expense Year Balance Creditor
FTE Review S - |3 - 13 -8 -
Loan A $ = 19 - 15 = |18 =
Loan B S - |s - s - | _
Line of Credit g - 15 - 15 -8 =
Notes, Bonds S - 13 - 13 -8 -
Capital Leases S - 15 - 15 -8 =
Payables (Past Due
180+ days) $ Ak ik Ak ]
Total [s HE B - Is -
Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year
Purchased Services: Other 2022 2023 2024 2025 2026 2027 2028 2029
College Credit Plus $ 580,442 | $ 571,807 | $ 588,074 | $ 588,074 | $ 522,021 | $ 522,021 | $ 522,021 | $ 522,021
Online Curriculum $ 27,053,705 | $ 26,580,891 | $ 27,805,584 | $ 29,720,402 | $ 29,608,859 | $ 29,608,859 | $ 29,608,859 | $ 29,608,859
Professional Development $ 235,460 | $ 251,155 | $ 814,121 | $ 729875 | $ 578875 | $ 578,875 $ 578,875 | $ 578,875
Student Internet Reimbursements $ 403,568 [ $ 435,699 [ $ 419,442 [ $ 4533421 $ 453342 | $ 453,342 1% 453,342 1% 453,342
Student Services $ 209,752 | $ 472,851 [ $ 559,401 | $ 380,505 | $ 497,256 | $ 501,132 | $ 505,102 | $ 509,168
Staff Telephone and Internet $ 645,382 | $ 751,812 | $ 724,140 | $ 720,635 | $ 720,635 | $ 720,635 | $ 720,635 | $ 720,635
Testing $ 2,180,871 | $ 2,015973 | $ 1,994,377 [ $ 2,293,381 | $ 2,143,260 | $ 2,150,653 | $ 2,165513 | $ 2,180,521
Travel $ 63,854 | $ 167,061 | $ 47,762 | $ 43,0431 $ 43,043 | $ 43,043 1% 43,043 1% 43,043
Total $ 31,373,033 | $ 31,247,249 | $ 32,952,901 | $ 34,929,258 | $ 34,567,292 | $ 34,578,560 | $ 34,597,390 | $ 34,616,465




Estimated FTE: The estimated FTE for FY25 is 14,424, and this forcast assumes the same FTE for FY26 - FY29. The current FTE is based on the latest enroliment activity, and projected enrollments and withdrawals.
Instructional Staff: Staffing for FY25 is based on the current staff headcount. Staffing for FY25 - FY29 is set to remain the same dependent on actual enroliment. As natural attrition occurs, staffing needs will be evaluated to

determine if backfills are necessary.
Administrative Staff: Ohio Virtual Academy does not employ any administrative staff. Administrative staff are provided by the management company/operator, K12.
Other Staff: This category includes student support staff. Staffing for FY25 is based on the current headcount.

Receipts:

Base Foundation: FY25 assumes the state phase-in increase from 50% to 66.67%. The Ohio Virtual Academy's guarenteed minimum rate is $7,136, per the state.

Other: This includes casino tax payments, a program enrichment grant provided by OCCS (the sponsor) and other state and local funding. Casino payments were forecasted for FY25 through FY29 based on FY24 actuals. The OCCS
grant is based on the amount specified in the contract between OCCS and Ohio Virtual Academy.

Federal Grants: Various COVID related funding due to expire as of September 30, 2024, causing a decrease in federal grants from FY25 - FY29. All other federal funds assume no change from FY25 until allocations are known.

State Grants: FY25 reflect safety and security school grants; however, it is not known if the school will be awarded additional Safety grants FY25 - FY29. The State grant section also includes the Student Success and Wellness funds.
Restricted Grants: FY25 includes funding includes the High Quality Instructional Materials Subsidy. It is not yet known if this funding will continue in the future.

Disbursements:
Salaries and Wages: Salary and wages include incremental merit increases each year. FY25 - FY29 do not include Sign-on and Retention stipends that were received in FY24, funded with the ARP ESSER grant.

Employee Retirement and Insurance Benefits: These are estimated based on salaries for FY25 - FY29 with incremental increases for inflation year-over-year. Health insurance is due to increase due to expected
high claims, but should stabilize.

Purchased Services/Supplies and Materials/Capital Outlay/Other: Expenses are consistent with enroliment plus cost of living increases.

Rent: This is rent for the office where the administrative staff work. FY25-FY29 show incremental increases based on the leasing agreement. FY26-FY29 show a decrease due to the event center location lease expiring.

Utilities: Utilities are being paid for the schools event center and will end staring in FY26.

Other Facility: This includes building maintenance and security, copier rentals, telephones, internet and postage.

Management Fee: This is a fee charged by K12, the management company, and is calculated as a percentage of designated revenues. Services provided by K12 for this fee include personnel
management; facility management; consulting and liaison services with the Sponsor, Ohio Department of Education, and other agencies; management services regarding special education,
English Language Learning and Section 504 programs, related services and reimbursements; development, drafting and maintenance of forms, operations manuals, handbooks, guides, and
policies and procedures; consultation, monitoring and oversight of EMIS and other state reporting systems; assistance in applying for grants; budgeting and financial reporting; maintenance of
financial and student records; pupil recruitment; admissions; student discipline; etc. The management fee is reduced in each year by a credit to be issued by K12 in the amount of the deficit in
order to maintain a specified net asset balance. If the management fee is not large enough, the remainder of the credit will go against the technology fee.

Sponsor Fee: This is a fee paid to the Ohio Council of Community Schools. It is a percentage of state foundation funding.
Legal: The legal fees for FY24 are based on FY24 actuals. FY25-FY28 shows incremental increases for inflation.

Special Education Services: This includes related services for the school's special education students.

Technology Fee: This is a fee charged by K12, the management company, and is calculated as a percentage of designated revenues. Services provided by K12 for this fee include monitoring of the
Online School; fixing production issues; generating reports on pupil academic performance, attendance and progress; seeking and securing competitive pricing and centralized purchase
discounts for computers, monitors, printers, software and other peripherals; training school staff, parents and students on technology systems; developing, designing, publishing and
maintaining the school's interactive website; maintaining the school's computer and telephone network; determining hardware configurations (including software and operating systems) for the
school's technology needs; providing support for school employees and students; proposing for the governing authority adoption policies and procedures regarding the responsible use of
computer equipment and other school property; etc.

College Credit Plus: Many Ohio Virtual Academy students take advantage of the College Credit Plus program. Tuition is included in purchased services and textbooks are included in supplies.

Online Curriculum: This includes the cost of the online curriculum used by both the students and instructional staff.
Student Internet Reimbursements: Parents of students are eligible to receive a partial reimbursement of their internet costs. Internet service is provided for free to homeless students.
Student Services: This includes supplemental curriculum and special education assistive devices. FY24 expenses are higher than FY25 - FY29 due to spending restricted

grant funds.

Staff Telephone and Internet: Instructional and support staff work remotely. Ohio Virtual Academy provides telephones to the employees as well as reimbursement for home internet service.



Testing: This includes the costs for state mandated testing. Since Ohio Virtual Academy is a virtual school, rooms must be rented at many locations throughout the state where students can take the required
tests. Computers and tech support must be provided. Teachers must travel to the test sites to proctor the tests and their travel expenses are reimbursed. Purchased services also include test site rentals,
teacher travel and tech support. Computers are included in supplies. FY25-29 expenses show a decrease beginning in FY26, as the school plans to reduce the cost of testing technology fees.

Supplies and Materials: This includes office supplies for school staff, providing computers to students, and textbooks and other instructional materials provided to students.
Capital Outlay: This includes computers for instructional and support staff. The expenses increase when there is a need for large swap outs of outdated or damaged laptops.

Other: This includes expenses for graduation, school dances and other student events; bank service charges; dues and subscriptions; and other miscellaneous expenses.

In each forecasted year, Ohio Virtual Academy's expenses will not exceed it's revenues. This is because according to the Educational Products and Administrative and Technology Services Agreement

Ohio Virtual Academy has no debt.
Ohio Virtual Academy's management company/operator is K12, Inc.

**Note - per the contract between K12, Inc, which is the management company, and the school, Ohio Virtual Academy, K12 agrees to have a balanced budget each year. The budget will be balanced by
reducing K12 service fees and/or estimated credits to K12 services fees. K12, Inc. fees consist of Management fees, Technology fees, Curriculum fees, Material fees, and Miscellaneous fees, the fees
will be adjusted/decreased as needed to assure the schools budget is balanced each year.



Ohio Virtual Academy Budget Comparison

FY25 Revised FY25 Approved
Budget Budget
(October 2024) (June 2024) Variance % Change Notes
ENROLLMENT:
K-5 5,357 5,039 318 6.3%
Middle School 4,419 4,166 253 6.1%
High School 6,574 6,641 (67) -1.0%
Average Enrollment [ 16,351 || 15,846 || 504 | 3.2%
INCOME:
Basic Formula Funding $ 95,136,175 $ 93,953,018 $ 1,183,157 1.3% Enroliment, updated funding formula phase in rate from 50% to 66.67%
Special Education Funding $ 19,745,029 $ 19,451,859 $ 293,170 1.5% Enrollment, updated funding formula phase in rate from 50% to 66.67%
Career Technical Funding $ 1,555,153 $ 1,530,289 $ 24,864 1.6% Enroliment, updated funding formula phase in rate from 50% to 66.67%
English Learners $ 124,859 $ 122,701  $ 2,158 1.8% Enroliment, updated funding formula phase in rate from 50% to 66.67%
Student Wellness and Success Funds $ 5,199,099 $ 4,880,303 $ 318,796 6.5% Enrollment
Science of Reading Subsidy $ 560,230 $ 560,230 $ - 100% FY25 funding to assist with Science of Reading initiative
Casino Tax Revenue $ 935,886 $ 935,886 $ - 0.0% Est - new allocation amount not yet known
OCCS Grant Funding $ 265,000 $ 245000 $ 20,000 8.2% Based on est. FTE
Attorney General Safety Grant $ 23977 % - $ 23,977 #DIV/O!  New FY25 Allocation
Federal Grant Funding
Title | $ 6,073,189 $ 6,245,395 $ (172,206) -2.8% was using FY24 award amounts, we now have actual FY25 award amounts
Title | Family and Community $ 64,997 $ 64,997 $ - 0.0% was using FY24 award amounts, we now have actual FY25 award amounts
Title 1 SSI $ 149,176 $ 72,147  $ 77,029 106.8% was using FY24 award amounts, we now have actual FY25 award amounts
IDEA $ 3,840,790 $ 3,777,211 $ 63,579 1.7% was using FY24 award amounts, we now have actual FY25 award amounts
Title 1A $ 669,823 $ 718,728 $ (48,905) -6.8% was using FY24 award amounts, we now have actual FY25 award amounts
Title Il LEP $ 18,956 $ 27,962 $ (9,006) -32.2% was using FY24 award amounts, we now have actual FY25 award amounts
Title IV-A $ 476,240 $ 499,733  $ (23,493) -4.7% was using FY24 award amounts, we now have actual FY25 award amounts
ECSE $ 26,828 $ 21,158 $ 5,670 26.8% was using FY24 award amounts, we now have actual FY25 award amounts
Expanding Opportunities for Each Child $ 29,138 $ 29,138 % - 0.0% was using FY24 award amounts, we now have actual FY25 award amounts
Stronger Connections $ 3,645 $ - $ 3,645 #DIV/0!
ARP Homeless $ 40,011  $ - $ 40,011 #DIV/O!  FY24 carryover
Total Federal Grant Funding $ 11,392,793  $ 11,456,469 $ (63,676) -0.6%
Other - Interest and Other Misc (Non-restricted) $ 139,651 $ 139,650 $ 1 0.0% Includes interest, student, and parent fund estimates
Total Revenue [$ 135077,850 |[$ 133,275,405 |[$ 1,802,445 | 1.4%
Instruction: Teachers $ 34,382,097.57 $ 35,385,112.00 $ (1,003,014) -2.8% Net salary change - bucketing differences related to FY25 accruals
LOA's, Delayed Hiring, natural attrition at the end of FY24 allowed for decrease in
Salary - Regular $ 19,194,578 $ 19,996,408 $ (801,830) -4.0% overhired
Salary - Special Ed $ 6,727,300 $ 6,784,543 % (57,243) -0.8%
Salary - ICs / Advisors / Counselors $ 3,953,287 $ 3,836,111 $ 117,176 3.1%
Salary - Other $ 4,506,932 $ 4,768,050 $ (261,118) -5.5%
Salary - Stipends $ 292,910 $ 292910 $ - 0.0%
Contractors $ 273,000 $ - $ 273,000 #DIV/O!  add SPED Contractors due to known shortage of SPED instructors
Benefits $ 15,496,080 $ 15,886,877 $ (390,797) -2.5% decreased due to decreased salaries
Bonus $ 1,716,835 $ 1,768,731 $ (51,896) -2.9% est. based on 5% of salaries
Travel $ 43,043 $ 105,552 $ (62,509) -59.2% moved to Conf. Teacher Training & Prof. Dev.
Phone $ 119,006 $ 118,998 $ 8 0.0%
Instructional Materials $ 3,738  $ 13,692 $ (9,954) -72.7% prior years show less need for physical needs - will watch for changing trends
Teacher OLS $ 1,727,465 $ 1,699,367 $ 28,097.60 1.7% Est. based on total users
K12 HS Teachers $ - $ 39,363 $ (39,363) -100.0% school not using as of now
Teacher Laptops $ 376,798 $ 372,798 % 4,000 1.1% increase for replacements and computer supplies
Non-Instructional Materials & Supplies $ 81519 $ 87,191 $ (5,672) -6.5% staffing decrease due to natural attrition and delayed hiring
Conf., Teacher Training & Prof. Dev. $ 676,833 $ 529,104 $ 147,729 27.9% move part of travel to this line, aligned with FY24 year end cost per instructor
Printing, Mailing, Postage $ 19,296 $ 22,588 $ (3,292) -14.6% removed grant related expenses
Tuition Reimbursement $ 53,043 $ 50,927 $ 2,116 4.2% align with prior year end actuals
ISP - Teachers/Staff $ 601,629 $ 623,610 $ (21,981) -3.5% align with prior year end actuals
Non-K12 Other $ - $ - $ - 0.0%
Total [$  55863292][% 56,996,820 |[$  (1,133,529)] -2.0%




Instruction: Students

Proctored Exams & Test Administration $ 1,463,954 $ 1,438,368 $ 25,586 1.8% testing sites and testing travel for proctors
Curriculum Delivery $ 27,125,123 $ 25,802,698 $ 1,322,425 5.1% enrollment, align to prior year final student per pupil rate
Instructional Materials $ 8,122,912 $ 8,127,328 $ (4,416) -0.1% enrollment, align to lower prior year per pupil rate
Computer, Peripherals, & Software - Learning $ 8,922,758 $ 8,740,726  $ 182,032 2.1% enrollment , align to prior year final per pupil rate
Computer, Peripherals, & Software - Testing $ 793,086 $ 792,720 $ 366 0.0%
ISP - Students $ 453,342 % 439,315 $ 14,027 3.2% enroliment
K12 Charges Other - Learning $ 259,256 $ 251,217 $ 8,039 3.2% enrollment
K12 Charges Other - Testing $ 644,898 $ 652,936 $ (8,038) -1.2% reduced tech services
enroliment In addition to additional grant covered expenses - Title, Stronger
Non-K12 Other $ 1,198,243 $ 1,073,951 $ 124,292 11.6% Conn., and Student Well&Succ
Total [$ 489835733 47,319,260 |[$ 1,664,313 | 3.5%
Student and Family Services
Special Ed Contracted Svcs & Other Related Exp. $ 5,021,197 $ 4,467,639 $ 553,558 12.4% enrollment, increased sped population, align to prior year final per pupil rate
Field Trips $ - $ 7,116 $ (7,116) -100.0% moved to school events
reduced based on prior year per pupil rate, and moved part of grant expense to
School Events $ 163,140 $ 217,249  $ (54,109) -24.9% non-K12 student expenses
Non-K12 Other $ - $ 26,268 $ (26,268) -100.0% moved grant related expenses to student non-k12 other
Total [$ 5,184,337 || $ 4718272 |[ $ 466,065 | 9.9%
School Governance
Educational Services $ 15,747,647  $ 15,625,085 $ 122,562 0.8% driven by changes in revenue
Oversight/Sponsor Fee $ 1,838,808 $ 1,807,476 $ 31,332 1.7% driven by changes in state revenue
Legal Services $ 47,400 $ 47,400 $ - 0.0%
Tax Filings and Auditing - External $ 24802 $ 20,000 $ 4,802 24.0% Align with prior year expense
Board Development & Training $ 1,945 $ 1,945 $ - 0.0%
Consultants $ 100,000 $ 100,000 $ 1) 100.0% board contractor per EPSA
Non-K12 Other $ 14599 $ 10,953 $ 3,646 33.3% Added Stronger Connections grant expense
Total [$ 17775200 $ 17,612,859 |[ $ 162,342 | 0.9%
Technology
Technology Services $ 9,013,987 $ 8,980,547 $ 33,440 0.4% driven by changes in revenue
Total [$ 9,013,987 |[ $ 8,980,547 |[ $ 33,440 | 0.4%
Facility Costs
Rent $ 180,520 $ 180,520 $ 0 0.0%
Maintenance/Repair Facility $ 26,700 $ 31,900 $ (5,200) -16.3% Adjusted to align with prior year final expense, decreased size of office space
Water & Electric $ 7,118 $ 7,118 % - 0.0%
Telephone $ 24,073 $ 24,073  $ - 0.0%
increased, prior year lower due to internets service provider providing credit for
Internet Connection $ 14,400 $ 73719 % 7,021 95.1% prior years
Copier / Fax Lease $ 7521 $ 7521 % - 0.0%
Outside Copying $ 1,235 % 1,235 $ - 0.0%
Office Postage and Shipping $ 37,450 $ 37,450 $ - 0.0%
Office Supplies and Equipment $ 10,000 $ 12,302 $ (2,302) -18.7% Adjusted to align with prior year final expense, decreased size of office space
General Liability Insurance $ 189,416 $ 189,416 $ - 0.0%
Bank Fees $ 500 $ 590 $ - 0.0%
Depreciation $ 19,839 $ 10,832 $ 9,007 83.2% increased laptop depreciation
Total [$ 518,862 |[ $ 510,336 |[ $ 8,526 | 1.7%
Total School Expenditures This Period [$ 137,339,252 |[$ 136,138,004 |[$ 1,201,158 | 0.9%

Surplus (Deficit) Before Service Credit [$ (2,261,402)|[ $ (2,862,689)|[ $ 601,287 | -21.0%
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A NOTE
FROM OUR
HEAD OF
SCHOOLS

Dear OHVA Parents and Community Stakeholders,

We are excited to share our annual report for the 2023/2024
school year. Our school continued to be a popular choice by Ohio
parents. In 2024 we had approximately 15,000 students attend
Ohio Virtual Academy. This enrollment demonstrates that OHVA has
become a viable option for many of our students in Ohio. We are
excited, yet humbled, by the trust parents have placed in our school.
We cherish the fact that we can partner with parents to provide
an outstanding educational experience for our students.

This edition of the Ohio Virtual Academy Annual Report provides
you with an understanding of our school’s academic achievements,
student activities and finances for the 2023/2024 school year.

Our dedicated staff has been able to serve our students in a
variety of ways including continuing to provide strong curriculum
and support to help students grow academically. Our wrap-around
services were used to provide our students with supplemental
programs and academic support through small group and one-on-
one instruction. Our staff worked hard to identify the needs of our
students by using science-based programs to help identify student
placement and provide the most targeted instruction possible. We
continued to use data driven instruction to help students close the
learning gaps that continue to be a concern throughout our
country.

We continued to use funds for support staffing in all needed areas
alongside academic support. These select staff members continue
to help provide their distinctive expertise along with our highly
qualified special education staff to provide support for our
students with specific academic needs. We were also able to
address mental health concerns through partnerships and
curriculum to support our students and help them to grow
emotionally. OHVA continues to believe that wrapping our services
around our students and families will provide the needed strength
for supporting academics.

We are extremely excited to share that we continue to see
academic growth for our students, especially those who have
continued enrollment with OHVA year-over-year. While Schools
across the nation continue to struggle to gain ground in academics
and engagement, OHVA is seeing growth.

We continued to work passionately to serve our students and
continue to find ways to strengthen our program. Teachers
continued throughout the year to meet with their students to
engage in learning opportunities. They continue to build on their own
skills as educators to make sure that students are continuing to
receive the best we have to offer.

As always it has been a pleasure serving the OHVA family and the
OHVA team looks forward to continued partnership with the
students and parents who are enrolled with us. | hope you find that
the remainder of this report provides you with an overview of Ohio
Virtual Academy.
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DR. KRISTIN STEWART, PHD

OHIO VIRTUAL ACADEMY SENIOR HEAD OF SCHOOLS



WHY WE EXIST

Ohio Virtual Academy is an innovative online school with passionate educators
dedicated to empowering students through an education experience tailored to
each student’s needs.

ACCOUNTABLE

The Career Learning Program at OHVA helps students in grades 9 - 12, get ahead with
courses in Business and Information Technology. Dual Enrollment program lets
qualified students earn college credits on select courses.

RESPECTFUL

Ohio-certified teachers guide progress and tailor teaching to student needs.
Individualized Learning Plans target each student’s strengths and weaknesses.

ENGAGED

Engaging, highly interactive curriculum enriches and inspires. Social events,
extracurricular activities, and clubs bring students together.







KINDERGARTEN - GRADE 2

OHIO VIRTUAL ACADEMY

ADMIN - DEBBIE WOTRING

At K-2 we recognize the importance of building
relationships in our virtual environment. Our
continued academic success is built on a full
team approach including the learning coach,
general education teacher, | Support teacher,
Intervention Specialist, administration, school
counselor, advisor, and additional OHVA staff
working together with the student. It is
important to identify early that we are a team
and cultivate those relationships first and
foremost as we begin the formative years of a
student’s academic career. This is why we enjoy
starting the school year out with our Meet Your
Teacher Events.

2023-2024
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At the start of the 2023-24 school year, we
hosted 21 locations across the state where our
families could meet our OHVA teaching team
face to face and learn more about our BIG K-2
Goals. We continue building those relationships
throughout the school year in daily Class
Connect and 1:1 student, learning coach, and
teacher check-in calls where it is a team
approach to develop individualized learning goals.
We want the student and learning coach to
participate in and understand the learning goals
and what the student should master by the end
of the school year.



OHIO VIRTUAL ACADEMY

2023-2024

The 20283-24 school year provided us with
smaller class sizes and smaller intervention
groups for students who were working below
grade level in reading and math. We also
continued to develop our Social Emotional
Learning instruction including all K-2 SEL
standards being taught throughout the year at
the beginning of class along with Zones of
Regulation which provided students with the
vocabulary to express their feelings. Zones
offered our students the opportunity to build a
sense of community and empathy for one
another as they share with their peers. Our
school counselor team hosted 7 Mindset
assemblies along with providing a full school
counseling program designed to meet K-2
student needs at each grade level. In addition,
we offered a designated Behavior Specialist to
our K-2 students.
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At the K-2nd grade level, we are growing strong
readers. Our students are learning to read so
that when they reach third grade they can
read to learn. We use state-approved
assessments to track our student’s academic
growth. At the kindergarten level, students
were assessed using the Kindergarten
Readiness Assessment-Revised. In addition, all
K-2nd grade students complete AIMSweb+, an
online assessment tool, which provides us with
baseline data in the areas of reading and math.
This is also used as our state diagnostic
assessment tool for reading. Every K-2nd grade
student is benchmark assessed three times
throughout the school year; fall, winter, and
spring. If a student scores on target to well
below target the student is labeled as a
synchronous learner, will attend Class Connect
instruction at their ability level, and their Stride
curriculum is adjusted in math, phonics, and
language arts to meet the student’s individual
academic needs. Teachers provide daily small
group instruction in math, phonics, and
language arts so that students learn to read
fluently, comprehend what they read, and
ultimately become strong writers. 100% of our
K-2nd grade teachers are Orton Gilingham
trained through IMSE which allows us to
implement a multi-sensory reading instructional
approach in the classroom. In addition, all K-2
teachers are trained through IMSE in
Phonological Awareness.

Our academic growth utilizing AIMSweb+
demonstrated a 99% completion rate which
allowed us to place students in the appropriate
small group instructional level and Stride
curriculum. We had 39% of our kindergarten
students enrall in the fall on target for reading.
We ended the school year with a 22% growth
increase in scores to 61% of our Kindergarten
students on target for the Spring AIMS+
benchmark.
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Our first-grade students enrolled in the Fall at
43% on target in reading and we ended the
school year with a 20% increase in scores to
63% on target for the Spring AIMS+ benchmark.
Our second-grade students enrolled in the Fall
at 53% on target, and we ended the school year
with a 20% increase in scores to 73% on target
for the Spring AIMS+ benchmark. We ended the
year with a total of 66% of our K-2 students on
target on their Spring AIMSweb+ for an average
growth across grade levels of 21% and 97% of
our K-2 students showing reading growth.

It is our OHVA tradition to host Kindergarten
Celebrations at the end of May. All kindergarten
students receive a package from our OHVA
Boosters with a red felt graduation cap and
certificate of achievement. Many of our
kindergarten students enjoy wearing their red
felt caps to class throughout May. Our
kindergarten team of teachers each hosted two
virtual celebrations for her class community
allowing family members to log in across the
country to join students and Learning Coaches
to celebrate this significant milestone. It is
always such a joy to see all our kindergarten
students with their red OHVA caps and beaming
smiles.

Our K-2 Summer Reading Program has gained
momentum over the last several years with an
average weekly attendance of 250-300
students. We strategically only invited those
students who were not on target in their
reading at the end of the school year utilizing
this opportunity for those who need it the most.
We have two teachers who host weekly grade-
level sessions for 7 weeks. Students who
attended received 3 books in the mail.

Students were very engaged during the class
sessions and participated in great discussions.
Outside of class students completed lessons in
Reading Eggs to help fill in deficits in their
reading skills.

At OHVA we believe in wrap-around support for
all students and that full team approach is also
carried out in K-2. We believe in supporting our
students in their social-emotional learning as well
as their academic learning to reach academic
success. At K-2 our Focus Will Always Be Building
Relationships and Building Strong Readers!
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GRADES 3-5

OHIO VIRTUAL ACADEMY

ADMIN - AMY BORCHERS

The 3-5 team focused on targeted academic
instruction in Math and English Language Arts
aligned to Ohio’s Learning Standards. Our reading
teachers are all trained in Orton Gilingham and
worked with students to strengthen their
phonological awareness, language structure,
vocabulary, fluency, reading comprehension and
writing skills. Math instruction focused on fact
fluency, number sense, and grade level specific
math standards. Fifth grade students engaged in
one week of live science instruction monthly, to
reinforce the Ohio science standards and
prepare for the spring science OST. Grade level
content area teachers implemented daily live
small group targeted instruction aligned to the
grade level standards. Our integrated ELA and
math curriculum provides many opportunities for
skill practice, interactive online activities, and
lesson differentiation.

2023-2024

Third through fifth grade students were given
the MAP diagnostic assessment in math and
reading to measure their academic growth fall,
winter, and spring. The results of the fall
assessment determined each student’s specific
academic growth goals and their individual
instructional path. Students knew their goals for
the year by participating in student led
conferences to take ownership of their
academics. Our third-grade students that
scored “on-track” for the MAP reading
assessment were able to be promoted based on
the guidelines of the Third Grade Reading
Guarantee. The Ohio Department of Education
recognizes the MAP assessment as an
alternative assessment to demonstrate grade
level reading proficiency, and we are proud to be
able to offer our 3rd grade students this option.
87% of our 3rd grade students met the state
determined, MAP RIT score of 192 by the spring
measure.
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TThe Satellite Reading teachers worked with our
3rd grade emergent readers who were
determined to be “not on track” by the MAP
Diagnostic Assessment. These highly qualified
reading teachers are all Orton Gilingham trained
and worked with small groups of students daily
on reading fluency, phonological awareness,
decoding, vocabulary, and comprehension to
provide appropriate intervention strategies
facilitating their growth. 48% of our 3rd grade
students were able to meet the TGRG reading
cut score requirement, a reading sub score of 48
or scaled score of 690 on the fall OST
assessment and 48% of those that tested in the
spring met the state determined score. We were
able to offer a 2-week intensive remediation
summer program for students that did not meet
the cut score for promotion. Students were given
the reading MAP Assessment during the third
week and 86% of the students that participated
met or exceeded the cut score on the summer
assessment and all showed growth.

R

We added a new assessment tool, MAP Reading
Fluency. Our third-grade students were all
screened with the state required Dyslexia
Screener within this tool. Students in grades 4-5
were also able to be screened by parent or
teacher request. Our team of reading teachers
used the Reading Fluency Benchmark
Assessment to progress monitor Tier Il students
and students with Reading Improvement and
Monitoring Plans.

We are data driven in 3-5 and use student
mastery, demonstrated growth and skill
deficits, to determine our instruction. Each
grade level follows an outlined curriculum map in
math and ELA that aligns the Ohio standards to
the Stride curriculum. The instructional teams
met weekly in TBT (Teacher Based Team)
meetings to discuss assessment data, class exit
tickets, engagement, and social-emotional
needs for their students. This allows them a
scheduled opportunity to analyze and have
team discussions to determine the appropriate
academic path for their students as well as,
make sure the student has the correct
supports in place. The small groups for
targeted instruction remain fluid throughout
the year and team discussions occur during TBT
before a student is moved to a new
instructional leveled group.

Instructional Support teachers provided
intensive small group instruction to students in
the areas of math and reading. They were able
to meet weekly with students to provide
additional academic support based on
assessment data from the reading and math
MAP Assessments. These highly qualified
teachers provided students with specific
differentiated interventions to strengthen
areas of academic weakness, moving towards
mastery of foundational skills to be successful
with grade level content.
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2023-2024

Our 3rd and 4th grade students who were
assessed as well below grade level on the fall
MAP reading diagnostic, worked daily with an
Orton Gillingham trained Instructional Support
teacher using OG based strategies.

Students participated in monthly 7 Mindsets
assemblies to develop social emotional learning.
The monthly 7 Mindset themes were reinforced
by teachers in daily classes. Our 3-5 Counselors
held small group sessions to support students
struggling with anxiety and emotionally impactful
family circumstances. Parents were sent
quarterly newsletters from the counseling
department with helpful resources and the
counselors set up a web page with numerous
supports available to the families. Our
counselors are a crucial part of the team
approach to supporting the academic, social,
and emotional growth of each child in 3-5.

We continued using the Zones of Regulation
curriculum with students meeting with their
Intervention Specialists in social skills groups. We
used this as a Tier 2 support and intervention
with our 3-5 students.

The whole staff was trained in the curriculum
and the corresponding vocabulary to reinforce
in class, with those students using it to regulate
behavioral emotions.

The 3-5 team understands how critical it is to
build strong relationships with our students and
how much of an impact that has on student
growth. Our classrooms are filled with positive
affirmations of the Growth Mindset and a
supportive safe learning environment for everyone.
Our 3-5 mission statement is, Together We SOAR.
This stands for support, opportunity, achievement,
relationships. Critical components for the growth
and development of the whole student.

Teachers set personal instructional goals to
develop their classroom strategies facilitating the
student learning experience and fostering
academic growth. They were given an actionable
effective educator rubric that included the Ohio
OTES guidelines which was used to complete self-
evaluations, administrator informal observations
and peer feedback reviews. There were
opportunities given throughout the school year to
share best practices during professional
development and team meetings. Teachers were
also given opportunities to take classes and
seminars outside of OHVA to develop their
professional growth. Utilizing grant funds, we were
able to train our reading teachers and Intervention
Specialists with the additional Phonological
Awareness Orton Gilingham course. The
implementation of the Orton Gillingham strategies
strengthens the reading instruction we provide for
all our 3-5 students and supports the
implementation of the Science of Reading.







FAMILY SUPPORT

OHIO VIRTUAL ACADEMY 2023-2024

ADVENTURE AT COSI

ADMIN - SUSIE EBIE

In the spring of 2024, families and staff from the Ohio Virtual Academy came together for an
exciting event at COSI, the Center of Science and Industry in Columbus, Ohio. This gathering was
much more than just a trip; it was an adventure filled with fun, learning, and community
engagement. Attendees had the unique opportunity to explore the various exhibits at COSI, taking
over the building for the evening and enjoying hands-on activities that sparked their curiosity about
science and learning.

One of the highlights of the day was the appearance of Cardy, who joined in on the festivities and
added to the excitement. Students who attended the event received school t-shirts, our way to
express to them they are part of our very special OHVA community. In addition to the fun, students
were eligible for prize drawings to round out the evening.
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OHVA & SADD

Outside COSI, SADD (Students Against Destructive Decisions) was busy teaching safety and having
some fun with a genuine police car cruiser and officer, and our first ever Safety Seatbelt
Challenge. The goal was for 4 members of a group or family to race around the car, buckle,
unbuckle, buckle again, and see who the fastest group was! These activities entertained and
educated students about the importance of making safe and wise decisions, especially safety
around driving and using substances like alcohol. It was so exciting! Looking ahead, OHVA is excited
to announce the creation of two new SADD Clubs for the 2024-2025 school year for Middle School
and High School students. This initiative will provide students with more opportunities to engage in
activities that promote safe decision-making and responsible behavior.

Expo Time!

The OHVA Student Expo was held in one of COSI’'s huge display rooms. Hundreds of our students
displayed their hard work and creativity for their families and the school community. The event
featured projects for history, science, art, animals — something for everyone! The Student Expo
celebrated individual achievements and fostered a sense of community and pride in the educational
journey of each student.

Connections

The event also served as an opportunity for families to connect with OHVA staff. Families could
learn about the curriculum at various grade levels, get assistance with re-registration, and ask
questions about the school. Boosters manned a table to welcome new members and share
information about how to get involved. Special spotlight videos were created in cooperation with
Stride, highlighting the unique experiences and successes of OHVA students.

Our COSI Adventure was an amazing success, bringing together more than 1,500 participants who
engaged with OHVA staff, Cardy, and each other. We heard from families that this gathering
fostered a sense of community and reinforced the importance of education, safety, and
collaboration. Thank you to everyone who joined the adventure at COSI and for contributing to
such a memorable experience!
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ADMIN - SAM LATHAN

We are THE Middle School. It Can Be Donel

The 2023-2024 academic year was another
wonderful year of growth and opportunities in
our Middle School! We served approximately
4100 students across 6th, 7th, and 8th Grades!
Our Middle School staff was comprised of a
team of more than 180 General Education
teachers, Intervention Specialists, School
Counselors, Advisors, iSupport, and Support
Staff.

We continued our Middle School strategies of
required Class Connect sessions in the ‘four
core’ subjects of Math, ELA, Science, and
History, in our block Class Connect session
schedule. We continued Career Explorations
(CTE) for our 8th Grade students, giving them
the option of five pathways to choose fromin IT,
Business and Marketing, Healthcare, Agriculture
and our new Arts and AV pathway.

2023-2024

We continue to extend CTE to our 7th grade
students to open their horizons towards career
choices they might not have previous exposure
to. Additionally a combination of online and
offline academic work times serve to
appropriately prepare our students for High
School and beyond. Student grades continued
to be based on individual students’ progress in
the Online Middle School (OMS), monthly writing
samples, classroom assignments, and
mathematics practice problems with the
addition of the ClassKick program. Sessions
were offered in both large group and small
group settings, as academically appropriate for
individual students. Our iSupport team continued
to support students with another layer of
academic in 8th grade ELA.Students with
Special Needs are additionally supported by our
Intervention Specialists in small group and/or 1:1
instructional settings.
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Our Middle School students were also
sustained by School Counselors for College
Credit Plus (CCP), High School Credit students,
High School transition, as well as college and
career planning. The School Counselors were
also able to bring small group sessions to our
Middle School students to help support their
social emotional needs. National Junior Honor

Society was also a part of OHVA Middle School.

Students were selected based the national
requirements which incorporate the five pillars
of scholarship, service, leadership, citizenship,
and character, and accumulating over 6800
volunteer hours. As a result of the continued
outstanding efforts of our Middle School Team
— staff, families, and students — an intense
focus on data driven instruction, and the
comprehensive set of programs and supports
offered to our students, we continued to grow
academically.

Our 8th Grade Recognition in June 2024 was
again held in an online format.

More than 500 students and families joined us
as we celebrated our out going 8th grade class.
We were able to recognize current 8th Grade
National Junior Honor Society members and
induct 81 new members from 5th, 6th, 7th and
8th grade. Many of these students were
present and shared how proud they were of
this accomplishment in their student slides. We
also were able to highlight students who have
been at OHVA since Kindergarten and we were
able to recognize those in attendance. Our
keynote speaker was an 8th grade member of
NJHS as she spoke about how to embody the
best version of you.

We are enormously proud of our success at the
Middle School and look forward to the future
together! Our Middle School motto is “We are
THE Middle School. It Can Be Done!” This drives
our culture, our goals, and our day to day
operations. We appreciate our families and
their choice of THE Ohio Virtual Academy
Middle School!




FAMILY SPOTLIGHT
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Joseph’s journey in fencing began at the age of nine.
He has been guided by his father Eric who was a
former college fencer and trained under a world
champion while studying in Russia. Inspired by his
father's experiences and love of fencing, Joseph has
been dedicated to the sport ever since.

How did Joseph come to find Ohio Virtual
Academy? He was initially enrolled during the
pandemic, later tried a private school the
following year, and came back to OHVA for 8th
grade. Joseph has excelled in his academics
along with his fencing. His mother Polina learned

about OHVA through friends who were enrolled.

She wanted to give it a try.

2023-2024

She had heard good things about the school, and
they needed a schooling option that would work with
Joseph’s fencing commitments. As a Learning Coach,
she found the schooling was convenient, clear, easy
to use and enjoyed the curriculum. Polina stays on
top of all the school communications. Polina shares,
“Love the Clubs, | really like the events, the History
Geek events.” As a Booster, Polina hosted an outing
at the Cleveland Fencing Academy where Joseph
trains. Attending students learned about fencing,
equipment, safety, and saw a fencing demonstration
by — you guessed it — Joseph, and another student
fencer.
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Joseph is making a name for himself in junior
fencing, and practices about 23 hours a week, 3
hours a day. In addition, he has traveled to
competitions and tournaments around the
globe. He secured third place in the prestigious
Paris Marathon with fencers under 14 from
around the world. Joseph has traveled to
France, Bulgaria, Romania, Albania, Italy, and
more. What is his favorite place? “It’s a three
way tie - Paris, Italy or Romania.. but let’s go
with Transylvania! My great grandfather is from
there. We visited there this year. We went to
Braun and that that's where vampires are from.
The food is very good, and the views of the
castles are the best. One was amazing, like the
castle of a royal family.”

How does Joseph balance schoolwork, family
life and fencing? He occasionally gets a kind
nudge from his mother and Learning Coach, but
overall he is self-motivated. Joseph shares, “|
can practice whenever | have open time. So
sometimes | practice in the afternoon, or | do a
little bit of school in the morning, practice in the
afternoon, do school in the evening, or | do
school in the day, and then practice in the
evening. It varies. But, thanks to my online
learning | can have flexibility.” Joseph is a
dedicated student and is proud of his English
writing. As a high school student now, he
participates in College Credit Plus (CCP) and
honors courses. His favorite subject is math, I
just like how If you do everything right it just all
adds up. And the answer is nice and perfect
and crisp—if you do everything right.”

What advice does Joseph share for other busy
students? “Have a daily schedule. | wake up and
go to sleep at the same time every day. Set
some breaks for yourself. It’s good to have a
daily schedule.” He also shares, “Also, before you
go out with your friends to play or something,
just make sure your schoolwork is done so you
don’t have to worry about it.” With this mindset,
he is able to focus on what’s happening at the
moment — schooling, socializing or fencing.

We are so proud of the academic success,
dedication and determination that Joseph
demonstrates. The entire Guth family, his
parents, and four younger siblings ages 8, 5, 5,
and 3 are supportive and cheering him on day
by day. The larger “OHVA Family” with students,
teachers, staff and Learning Coaches are
ready to join the cheering section, too. We are
excited to see where champion fencing and his
academics take Joseph in the years ahead.
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HIGH SCHOOL
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ADMINS - MARIE MUELLER, MEGAN DALEY, ANDREW
SMEREKANICH, ANDREA ZAWISZA

Ohio Virtual Academy (OHVA) began the
2023-2024 school year with a strong
commitment to accountability, academic
growth, and graduation. By building on last
year's successes, the high school team aimed
to create a stable educational environment.
With an enrollment of approximately six
thousand students, each student received the
necessary support for academic success. Our
focus on accountability included continuous
assessment of student performance and
personalized assistance. As we reflect on the
year, we take pride in our students'
achievements, which culminated in a
graduation ceremony that celebrated the
hard work and dedication of over one
thousand students.

2023-2024

Throughout the year, the high school team
emphasized a student-centered learning
approach, prioritizing academic excellence and
fostering meaningful relationships with families to
ensure continued success in the coming year.

To kick off the year, high school team members
had the opportunity to meet face-to-face at the
Nationwide Conference Center. First, we held a
Professional Development event in collaboration
with our Lead Teachers, which was then followed
by a meeting comprised over three-hundred high
school staff members. Both gatherings allowed us
to engage in meaningful discussions, share best
practices, and enhance our teaching strategies.

Our commitment to academic excellence
extended to meeting state testing requirements.
The high school team focused on preparing
students for the End of Course (EOC)
assessments in subjects such as mathematics,
English, social studies, and science. As we
approached the testing season, our educators
collaborated to support families and students
effectively.
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The iSupport team offered additional practice
tests and skills sessions in all subject areas. General
Education teachers enhanced their courses using
research-based strategies to target essential
skills. Intervention Specialists conducted focused
sessions to strengthen foundational skills aligned
with subject content and students' IEPs. The
administration ensured consistent communication
with families, while the Family Engagement team
prepared informative newsletters with multimedia
resources outlining testing requirements. Each
OHVA team member played a vital role in achieving
high engagement levels during testing.

In the past school year, we emphasized the
importance of students participating in in-person
state-mandated testing, aiming to minimize non-
participation. During the Spring EOC testing
period, our team visited more than fifty secured
testing locations across the state and
administered nearly ten-thousand tests to
students. This remarkable achievement involved
many team members traveling throughout Ohio,
with others reaching out to students from their
home offices, all supported by a dedicated
administrative team.

Undoubtedly, the team surpassed its goal of
administering a high percentage of all required
tests through the school, an accomplishment
made possible by the unwavering commitment of
every individual involved.

To foster connections between students and the
school, we continued to develop and offer
Student-Led Programs and both face-to-face and
online events. Some examples of this include the
OHVA Impact Academy, Internet Cafe, Leaders-In-
Training, along with the more formally recognized,
National Honor Society. Additionally, several of our
student leaders presented at our yead-end
meeting at Kalahari. Throughout the year, we
organized our traditional in-person events such as
the fall Back-to-School Picnics, Fall Dance, Spring
Dance, End-of-Course testing, COSI night, Zoo
Days, and numerous others. Our team was excited
to bring back the activities cherished by everyone,
as shown by the exceptional attendance figures
and the favorable responses received during and
after the events. We connected with students
through a variety of online events, including our
new social platform in K12 Zones, online prom,
Senior Send Off and many more!
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Our advisors held weekly “7 Mindsets” lessons,
while we also strengthened our PBIS program. Our
team actively participated in PBIS initiatives
through the "Cardy of the Month” incentive
program and our “MAP Contest.” Students
appreciated the recognition and prizes from the
Snappy catalogue, and through the MAP Contest,
where they completed Reading and Math MAP
tests for a chance to win prizes like Amazon gift
cards or Snappy prizes. Thousands of students
participated in each drawing, which contributed to
our impressive 94% participation rate, culminating
in the administration of 27,446 MAP tests. These
efforts highlight our commitment to fostering
student engagement and celebrating their
accomplishments.

A few other highlights of the year include:

« -The OHVA Rocket League team won the Stride
eSports Championship

« Jared Shoup won the Excellence In Teaching
Diversity Award that is given by the Ohio Civil
Rights Commission
https://investors.stridelearning.com/news/news
-details/2024/Jared-Shoup-Named-Recipient-
of -Ohio-Civil-Rights-Commissions-Excellence-
in-Teaching-Diversity-Award/default.aspx

« Megan Daley was selected as the 2023-2024 Dr.
Larry Hentsch Counselor Support Award winner:
https://www.mahoningmatters.com/news/local/ar
ticle288569414.html

Our Career Technical Education (CTE) team also
committed to and realized great success. Some
examples of this include multiple new CTE staff with
new pathways that included Engineering, Media Arts,
and Logistics. The team also celebrated with
students as they earned a combined total of over
764 Industry Recognized Credentials (IRCs). Students
also won first place in the JA Stock Market Challenge
and first place in the “Suit Up: Take on Tech”
competition.

In addition to the growth and success with students,
teachers and support staff, the high school saw
substantial progress in credits earned during the
2023-2024 school year. During the fall semester,
students earned credit for 82% of the attempted
high school courses. In the spring, students earned
credit for 85.2% of the attempted high school
courses. Our Credit Recovery population also
realized similar success; our overall CR passing rate
grew from 72% in 22-23 to 76.6% in the 2023-24
school year. All these earned credits will directly
impact the OHVA High School goal of students
graduating and moving on from OHVA with hope for
their future.
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The Career Learning Program at OHVA is
committed to helping students find their passion,
plan their success, and own their future. In the
2023-2024 school year, OHVA launched The Year
of CTE; establishing a school-wide campaign to
include career awareness and exploration in
kindergarten through 12th grade learning spaces.
The Career Learning Program provides career
education and opportunities while increasing
individualization as students connect their skills,
interest, and goals with career possibilities.

During the 2023-2024 academic year, our sixth
cohort of state approved Career Technical
Education (CTE) pathway students began the
program and our fifth cohort of CTE pathway
students graduated with 72 students earning their
blue CTE cords. Logistics and Supply Chain
Management and Finance joined the CTE Pathway
offerings.

2023-2024

As part of our CTE program, students can take
courses related to specific career fields,
participate in student organizations, accumulate
work-based experiences, earn industry
credentials, and learn from professionals in their
field.

Career exploration courses saw an enrollment of
3,321 students and the CTE Pathway Program
saw an enrollment increase of 46% from the
previous year, with a record of 347 students.
Impressively, 911 Industry Recognized Credentials
were earned, demonstrating OHVA students are
attaining skills that reflect Ohio’s workforce
needs and values. Forty-two work-based learning
events were held, ranging from career fairs and
virtual industry speakers, to resume building
workshops, along with industry challenge
experiences.
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Many of our students participated in an
internship or work placement related to their
pathway that allowed application of learned
classroom skills in an authentic workplace setting.
These experiences resulted in 22,590 work-based
learning hours attained. The Career Learning
Program established a virtual mentorship
program with Ohio-Kentucky-Indiana Junior
Achievement. The mentorship program provides
authentic workplace connections and scenarios
for students to earn their Ohio Means Jobs
Readiness Seal while learning from highly qualified
professionals.

In the 2023-2024 school year, out of the 1,047
students who graduated, 263 students earned
12pts of credentials in a single career field, which
gave them the opportunity to graduate using the
additional graduation options.
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Cardy Club continued offering mini PBL lessons
while boosting its curriculum by collaborating
with the Early Childhood Education Pathway
students. Early Childhood Education Pathway
candidates developed lessons and gained
invaluable teaching experience with Cardy Club
in addition to observations at YMCA Early
Learning Centers. Career awareness continued
to expand with the release of Pathway specific
marketing videos and CTE Ambassadors. In
addition, the Health Science Student
Organization raised over $4,000 for Adaptive
Sports; a win-win fundraiser that taught
students philanthropy is an integral part of an
organization’s ethos. The Career Learning
Program is proud of their growth and continued
expansion of career advocacy, awareness, and
exploration into all grade levels at OHVA.
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SPED TEAM

ADMIN - CHRISTY ECHEVARRIA

The Special Education Department at OHVA
contains 182 team members, that consists of
Intervention Specialists, School Psychologists,
Speech Pathologists, Transition Liaisons, SPED
Registrars, 504 Coordinators, Related Services
Team, Behavior Specialists, Special Education
Social Emotional Counselors, and SPED Assistant
Coordinators. It truly takes a team effort to be
able to support the number of special education
students that we have the privilege of serving
each year.

In August we kicked off the school year with a
wonderful face to face PD at Kalahari. We
utilized this time to train new staff and remind
returning staff of important special education
policies and procedures. Many staff members
from the Special Programs Department
presented during the 2-day event. The teams
within the department had an opportunity to
collaborate and plan for the upcoming school
year.

During the 23-24 school year, the highest special
education student population was 2,394. The 504
department saw an increase from 726 students
at the start of the school year to 917 by May
2024. These teams held thousands of 504, IEP,
ETR, and Manifestation Determination meetings.
Other meetings held were focused on providing
services for students while in foster care or while
hospitalized. All of these various meetings ensure
that we are properly servicing the student and
meeting their needs in order for them to make
progress.

We take compliance very seriously in our
department. Staff are provided ongoing training
and professional development to make sure we
are meeting federal and state requirements. Our
Intervention Specialists work closely with the
General Education teachers, School Counselors,
Advisors, Related Services Providers,
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School Psychologists, and many other staff
members to ensure our students’ needs are
being met and that they are showing growth.
Through this hard work, we have met or
exceeded our yearly audits with Stride and
OCCS. During the 2023-2024 school year the
Special Education Department received an
Operational Compliance Score of 15. This was an

increase from 13.92 during the 21-22 school year.

The department met or exceeded in every audit
area..

The department also met all compliance
indicators on the 2023 Ohio Department of
Education Special Education Annual Rating. These
audits ensure that our documents meet
compliance standards, and our
policies/procedures are in place to meet the
needs of our students. The special education
department works closely with the general
education teachers through co-teaching.

The special education department works
collaboratively with various teams throughout
the organization to ensure our students receive
wrap around support.

The special education department works closely
with the general education teachers through co-
teaching. Additionally, the Special Education
Department is participating in the Each Child on
Track program through Ohio Department of
Education and Workforce, and State Support
Team 1. This program will help OHVA develop
processes and systems to target and provide
interventions for students that may be at risk of
dropout.

The special education department provides
professional development in the areas of Child
Find, our continuum of services, behavior, and
social emotional learning. The department also
assists the teams with proctoring MAP,
Aimsweb, and state assessments.

Our focus each year is twofold, ensuring that we
are providing effective instruction to all our
students no matter their disability or medical
needs. We continue to have high expectations
for all our students. Each year we work hard to
maintain compliance in all areas of Special
Education and 504s. When we are compliant in all
areas, that helps ensure that our students are
receiving the services that they need.
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On Sunday, June 1st, we proudly celebrated the
achievements of the Class of 2024 at the Celeste
Center in Columbus, where over five hundred
graduates gathered for a memorable ceremony. This
event provided an opportunity for OHVA staff to
honor students alongside their family members and
friends, all coming together to commend the
graduates on their remarkable success.

We were honored to have Niyoka McCoy, the Chief
Academic Officer of Stride, as our keynote speaker
for the ceremony. The program also included
inspiring speeches from student leaders, including
our Student Council President, National Honor
Society President, as well as the class Valedictorian
and Salutatorian. They shared reflections on their
time at OHVA and highlighted how the school has
equipped them for their future endeavors beyond
high school.

2023-2024

Among the accomplishments of the Class of 2024,
we proudly recognize that 42 students graduated
with an Ohio Honors Diploma, 30 students qualified
for Early Graduation, and 78 students completed
their studies in August through OHVA’s summer
school program. Notably, 21 graduates obtained
both an Ohio High School Diploma and an Associate
Degree or equivalent credit hours through the
College Credit Plus Program.

The Staff, Administrative Team, and Board of
Trustees of Ohio Virtual Academy are enthusiastic
about the bright futures that await our graduates.
Congratulations to the Class of 2024!
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BOOSTERS

Ohio Virtual Academy is fortunate to have an
incredible group of parent volunteers and

Learning Coaches known as the OHVA Boosters.

These amazing parents serve their students
every day, and they also go the extra mile to
support other parents within the school. Their
efforts create a strong sense of belonging and
value that enriches the OHVA school experience
for our families.

One of the great strengths of the OHVA
Boosters is their passion to organize face-to-
face events. Our trained volunteers can hold
events just like OHVA staff members. Each
Booster undergoes a background check to
ensure safety. They plan and prepare carefully
so that the school events are organized and
enjoyable. Thanks to Boosters, OHVA was able
to offer exciting outings such as trampoline
parks, reenactments of World War Il, and
relaxed park days that allow parents and
students to mingle and connect

Each year, the Boosters also contribute to the
academic improvement of the school by serving
as the Parent Advisory Council. Annually in June,
the Boosters and administrators join together
for our online Booster Summit. Not only is the
Summit a tradition, but it also allows parents
and administrators to discuss successes,
challenges, and ways to “boost” the school
program.

2023-2024

Their insights and experiences are invaluable to
OHVA’s academic leaders. This collaboration
between Boosters and school leaders is essential
for continuing the strong school community and
our focus for student academic growth that has
defined OHVA over the years.

Need help? Boosters are there! They are active in
social media groups to guide and encourage new
parents through the OHVA Newbies group, grade
band groups, groups for the military, special
education and 504 families, valuing all parents and
helping them feel supported. They share their
experience and advice, helping our families
successfully navigate schooling with OHVA.

This past year marked a significant milestone for
the Boosters. Hayley Halloran-Clark, our longtime
president of the group, stepped down as her
daughter graduated as a proud member of the
Class of 2024. We are grateful to Hayley for her
many years of service in Boosters. Looking ahead
to the 2024-2025 school year, we are excited to
share that great Booster happenings will continue
with Kendra Mitchell and Harlie Stiles as they step
in to guide Boosters together.

OHVA’s Boosters are a remarkable group. Their
dedication to helping others and fostering
connections among families makes a significant
impact in OHVA. Thank you, Boosters, for all that
you do to serve our students and families. Your
efforts are truly appreciated!

The Booster Mission:

The OHVA Booster Program fosters parent and family engagement, partnering parent/Learning Coach volunteers with the school to
promote leadership, school pride, outreach, and networking to support each family’s success in Ohio Virtual Academy.

Our Boosters support OHVA families in so many ways! They give support in our online social media groups, provide advice as they
mentor new families, and host face to face (F2F) activities, too. Visit here or email sebie@k12.com if you’'d like to know more about OHVA
Boosters.
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WEIGHTED GRADUATION RATE

73.0%

Measure Measure Percentage Weight of Measure Weighted Percentage
4-Year Graduation Rate 73.6% x 60% = 44.2%
5-Year Graduation Rate 72.1% X 40% = 28.8%
Weighted Graduation Rate 73.0%

Graduation Component
The Graduation Component Rating is assigned based on the weighted graduation rate. The weighted graduation rate combines the four- and five-year
graduation rates into a single rate. When a school or district has both a four- and five-year rate, the four-year rate is weighted at 60% and the five-year rate is
weighted at 40%.
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FINANCIAL
HIGHLIGHTS

Sources of School Revenue

State Funding $109,311,121 77.7%
Federal Grants $ 30,695,535 21.9%
Local Grants / Program Initiatives $ 245975 0.2%
Other Miscellaneous $ 378,663 0.3%
Total Revenue $140,631,294 100.0%

Expenses
Salaries $ 37,180,948 27.7%
Fringe Benefits $ 15,108,631 11.3%
Purchased Services $ 37,328,237 27.8%
Materials and Supplies $ 44,291,173 33.0%
Depreciation $ 9,586 0.0%
Other Expenses $ 330,559 0.2%

Total Expenses $134,249,134 100.0%

Surplus $ 6,382,159

* Amounts included in this report are unaudited and subject to change.



Expenditures Related to Classroom Instruction
Teacher Salaries, Benefits & Education-Related Expenses
Student On-Line Curriculum
Student Computers, Internet and Technology
Student Instructional Materials
Pupil Support Salaries, Benefits & Education-Related Expenses
Special Education Services

Total Expenditures for Classroom Instruction

% Classroom Instruction Expenditures to Total Expenses

$ 48,890,317
$ 25,880,151
$ 14,566,131
$ 7,621,732
$ 9,029,973

$ 4,322,244

$110,310,549

44.3%

23.5%

13.2%

6.9%

8.2%

3.9%

100.0%

82.2%
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70%
Unknown
Eligibility
9.3% Free/ Reduced

Lunch Eligible
64%

Mot Eligible
26.7%



ENROLLMENT IN OHIO REGIONS
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OUR FACULTY AND STAFF
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\ Doctorate

>1%
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OHIO VIRTUAL ACADEMY 2023-2024

« Stephen Vasquez: President

« Susan Lippens: Vice President

« Jacob Moeller: Board Treasurer

« Adam Davenport: Board Secretary
« Bruce Boerst: Board Member

+ Kelly Arndt: Board Member

« Matt Norton: Board Member

« Gina Lopez: Board Member

« Patty Humbert: Board Member

« Benjamin Lochbihler: Board Member
« Tiaunna Richardson: Board Member

« Kristin Stewart: VP, Head of School

« Kyle Wilkinson: Director of Academics

« Emily Rogers: Sr. Operations Manager

« Johna McClure: Special Programs Director

« Courtney Rahe: EMIS Manager

« Heidi Ragar: Manager, At Risk Services

« Megan Daley: K-12 Principal, Student Support Administrator

« Susie Ebie: School Community Relations Administrator / Family Support
« Shana Van Grimbergen: Title and Federal Grants Coordinator

« Amy Booth: Professional Development Coordinator

« Christy Echevarria: Manager, Special Education

« Sharon Annis: Data and Project Management

« Debbie Wotring: K-2 Principal

« Amy Helm-Borchers: 3-5 Principal

« Sam Lathan: Middle School Principal

« Marie Mueller: 9th Grade Principal

« Andrea Zawisza: 10th Grade Principal

« Amy Muehlebruch - 11th Grade Principal

« Andrew Smerekanich: 12th Grade Principal

o Lauren Logan: Career Readiness Education Program Administrator
« Tarik West: Career Readiness Education Academic Administrator



OHIO VIRTUAL ACADEMY 2023-2024

CHAPTER SPONSOR

Kristin Katakis, M.Ed.
Northwest Ohio Regional Representative
Ohio Council of Community Schools

Sponsor Statement: Ohio Council of Community Schools (OCCS) uses various methods
to evaluate the school’s performance including published tests and other academic
scores such as the Ohio Department of Education & Workforce Local Report Card and
supporting data. OCCS regional representatives visit our partner schools regularly
ensuring compliance with federal, state, and contractual requirements. The results of
this monitoring for the 2023-2024 school year are published in the 2023-2024 Ohio
Council of Community Schools Annual Report, available after November 30 at
www.ohioschools.org

OHIO VIRTUAL ACADEMY

1650 Woodlands Dr. Suite 100, Maumee, OH 43537-1622

Phone: 415-482-0948

|
'lg K] 2 Fax: 566-335-5071

A Stride Company https://OHVA.K12.com
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